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Strategic stakeholders 
(e.g.: DGD, Enabel, UN, ILO, 

EU, ITUC global, media, 
academic, …)

Civil society networks (e.g. ITUC 
regional bodies) and multiactor
networks (e.g. INSP!R, CCC, …)

Partner organizations: (CSO’s or TU’s and 
other social movements in Africa, Asia, 

Latin America & Caribbean & 
Belgium/Europe)

Rights holders with access to decent work 
including social protection rights

Private sector 
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Civil society
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actors

Engaging in concerted political action
Social dialogue (TU’s) and other forms of institutionalized dialogue 

and negotiations (TU’s and other CSOs); Lobby & advocacy & research 

Empowering partner organizations 
organizing and representing people 
incl. groups who suffer exclusion; 

delivering quality services, 
establishing robust organizational 
and institutional structures that 

foster their capacity, resilience and 
adaptability

Building and facilitating 
multi-actor collaboration 

facilitating shared learning, 
synergies and joint action at 

national, continental and 
international levels Gender & environment & migration

Key guiding principles

• Internationalization

• Mutual capacity development

• Actor based approach

• Rights based approach
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