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INTERCONTINENTAL LEVEL (5 REGIONS) 
 

COUNTRY: Philippines 
 
ORGANIZATIONS: International Young Christian Workers- Asia Pacific (IYCW-ASPAC) 
                                    Young Christian Workers of the Philippines (YCW Phil) 
                                     Alliance of Health Workers (AHW) 
                                     Kilusang Mayo Uno (KMU) 
                                     
PROPOSAL FOR INERCONTINENTAL SECTOR/THEME 1: 
 
Decent Work for vulnerable workers in the formal sector 
*Vulnerable workers (youth, platform, factory, and health workers)  
 
Explain:  
Why do this theme is priority in InterContinental level:  

• Workers are threatened by job insecurity in most cases due to state policies and 
employers’ conditions that are not pro-worker. 

o A large percentage of workers are in contractual or no-contract jobs. 
o Workers are vulnerable to short-term contract practices (end of contract, 

short-term labor). 
o Many workers are hired under an agency. 

• The minimum wage is not a living wage; it is not enough to sustain a decent life 
and does not match the high prices of commodities and basic services. 

• Some workers are exposed to harsh working conditions without any safety or 
protection at work. The working situation must be conducive to workers, 
especially since climate change and mental health issues pose a greater threat to 
their welfare. 

• Informal and contractual workers are not allowed to form a union or association 
by law, depriving them to fight for their labor rights and promote their dignity as 
workers. 

 
Type of Actions:  
Campaigns on Job Security, Living Wages, Occupational Safety and Health (OSH) and 
Freedom of Association (FOA)- free from state harassment and red-tagging 
focus on: 

• Abolish contractualization and agency hiring 
• Advocate for living wages and job security 
• Create more jobs 
• Promote union inclusion of precarious workers (until contractualization is finally 

abolished) 



How to carry them: 
• Formulation and implementation of social inquiry tool to have a consolidated 

documentation of precarious workers in Asia, Africa, Latin America, and Europe 
• Facilitation of Paralegal trainings and Genuine Trade Unionism (GTU), Basic 

Workers Rights Discussions, and OSH 
• Intercontinental campaigns for Decent Work Legislation through lobbying and 

advocacy in the national government of different countries (Congress, Senate, 
Office of the President), UN, WHO, ILO, ITUC 

• Intercontinental exchanges and leaders' integration to benchmark strategies and 
share experiences at least once during the implementation of the synergy 
programs 

• Campaign for national and local legislation to abolish contractualization and 
agency-hiring through thematic publication, primer, digital and printed news and 
testimonies, and consultation and forum of various labor alliances, Church 
organizations, allied personalities in the Congress or Senate, and other social 
movements.  

• Regional online meetings and in- person sharing of strategies on ending 
precarious work and promoting regularization. 

• Expression of international solidarity through letters and appeals to national 
movements and trade unions experiencing unfair labor conditions and pressure 
companies or governments that suppress rights of workers 

• Raising awareness through forum and panel discussions on decent jobs 
• Creation of digital campaigns about precarious work such websites and social 

media page 
 

Universal Social Protection, including free Public Health Care System, for all 
especially in the informal economy  
 
Explain:  
Why do this theme is priority in InterContinental level:  

• Many vulnerable workers in the Philippines, especially in the informal sector, are 
excluded from social protection, like health insurance, maternity benefits, 
unemployment support, or pensions. 

• The rapid growth of the gig economy (e.g., delivery riders, riders, online sellers/ 
freelancers) gives birth to labor rights violation, job insecurity, and health related 
problems. 

• Contractual workers have fewer benefits. They are not entitled to avail health 
benefits, sick leave, maternity/ paternity leave. They are subjected to a “no work, 
no pay policy.” 

• Due to the nature of work, informal workers would sometimes have no means of 
livelihood. To make it worse, young fishermen and farmers are greatly affected by 
climate and other factors.  



• There is very little to no existing support for informal workers from the 
government. Efforts should be made to access funds from the agencies, and it 
requires technical knowledge and skills. 

 
Type of Actions and how to carry them:  

• Livelihoods Programs for Informal Workers 
• Lobbying and advocating for inclusive social protection systems through mass 

mobilization and online campaigns 
• Campaigning for social protection coverage of all workers, regardless of 

employment type, and initiating accessibility of benefits for informal workers and 
platform workers by tapping allied personalities in the government and submitting 
petition letters and appeals 

• Conducting continent-wide research on gaps in workers' access to social 
protection (Social Protection Floor) 

• Representation through solidarity actions and global advocacy (ILO, UN, WHO) 
• Organizing training and formation for vulnerable workers on social protection 

systems and policies 
• Advocating for recognition of platform workers as “employees” under the law 
• Developing an international code of conduct or framework for platform regulation 
• Advocating for retirement and pensions legislation for informal and contractual 

workers 
• Advocating/ lobbying on legislation to allot public funds to livelihood programs 
• Facilitating training for informal workers in technical and managerial work to 

access public funds for livelihood, bookkeeping, writing project proposals, and 
fundraising projects 

 
 
 
Climate Justice and Just Transition for vulnerable workers in climate-affected areas 
 
The climate crisis is impacting vulnerable workers worse than other sectors. A just 
transition is critical to ensure that jobs lost are replaced with decent, sustainable, and 
socially protected work. 
 
Explain:  
Why do this theme is priority in InterContinental level:  

• The Philippines is one of the most climate-vulnerable countries in the world.  
• Young workers in farming, fishing, and construction are at high risk from climate 

impacts and unpredictable weather. 
• Transition to renewable energy and green economy lacks clear labor safeguards. 
• Fishermen, farmers, factory, platform, and construction workers are exposed to 

harsher working conditions.  It is either too hot or too rainy to go to work. 
• Climate change poses new health risks and mental health challenges to workers. 

 



Type of Actions and how to carry them:  
• Organizing international training on Just Transition for leaders of TU and 

associations 
• Advocating for national and global commitments on decent green jobs through 

mass mobilization and social media presence 
• Conducting coordinated campaigns linking climate justice with labor justice 
• Promoting green job creation with decent conditions in climate adaptation and 

renewable energy through publications both printed and digital forms 
• Including vulnerable workers in national just transition policies and disaster 

response programs by formulating paradigms and letter of appeals 
• Sharing practices across regions on green cooperatives, sustainable agriculture, 

and community-based work through integration and exchange activities 
• Re-training and recalibrating skilled workers for the transition from one job to 

another (green job) 
• Lobbying local to national level implementation of OSH related to climate justice 
• Involvement of workers in tree planting, clean-up drives, etc 
• Facilitating continental climate justice education 

 
 

  

CONTINENTAL LEVEL 
 

COUNTRY: Philippines 
 
ORGANIZATION: International Young Christian Workers- Asia Pacific (IYCW-ASPAC) 
                                     Young Christian Workers of the Philippines (YCW Phil) 
                                      Alliance of Health Workers (AHW) 
                                      Kilusang Mayo Uno (KMU) 
 
Universal and Inclusive Social Protection for workers in a non-standard employment 
relationship in the informal economy 
 
Explain:  
Why do this theme is priority in Continental level:  

• Fewer workers are covered by formal social protection. 
• A growing number of workers are in informal, contractual, and gig-based jobs, with 

little or no access to healthcare, maternity benefits, pensions, or income support. 
• Government programs on social protection often fail to include informal young 

workers due to tedious document requirements, unfair selection process, or 
sector-based exclusion. These programs as well, can only provide insufficient 
coverage for social protection. 

 



Type of Actions and how to carry them:  
1. Awareness & Organizing 

• Conduct education campaigns on rights to social protection in communities, and 
workplaces. Organize the target sectors through unions, cooperatives, and 
associations. 

• Develop popular education tools (digital and offline) on the importance of Social 
Protection (contributory vs. non-contributory) 

2. Policy Advocacy & Legislative Engagement 
• Advocate for Universal social protection coverage regardless of employment 

status. 
• Inclusive provisions in social security system and unemployment benefits. 
• Removal of discriminatory barriers (e.g., gender, age, informal work, unpaid work). 
• Link with continental campaigns to push ASEAN and national governments toward 

ILO Recommendation 202 (Social Protection Floor) and the Global Accelerator on 
Jobs and Social Protection for Just Transition 

3. Regional Learning & Solidarity Exchanges 
• Host regional forums or youth exchanges (physical or hybrid) with Asia-based 

unions, informal worker groups, and youth organizations 
• Sharing of successful models of social protection 
• Facilitate learning with networks in Indonesia, India, Nepal, Bangladesh, and 

Cambodia 
4. Campaigns & Mobilization 

• Launch an intercontinental "Social Protection is Our Right" campaign highlighting 
stories of vulnerable workers in Asia 

• Collaborate on creative actions such as social media actions, and solidarity days. 
• Celebration of World Day of Social Protection (April 28), International Young 

Workers Day, Workers Memorial Day 
 
 
Decent Work for vulnerable workers in the private sector 
 
Explain:  
Why do this theme is priority in Continental level:  

• Unemployment, underemployment, and low-quality jobs affect millions of workers 
not only in the Philippines but across Asia.  

• The minimum wage and salary scale do not suffice to meet basic human needs and 
services.  

• There exist policies that are not pro-workers including long working hours, and 
unreasonable job descriptions. 

• Physical, verbal and emotional abuses occur in working places. There is gender- 
bias, cultural preferences, age discrimination, and other forms of maltreatments. 

• The place of work and conditions are not safe and conducive for workers. There 
should have improvement in safety and work hazard facility vis-a- vis climate 
change and rising mental health issues. 



• Many young workers are stuck in 5–6-month contracts with no benefits or instability 
(e.g., “endo”). 

• Many vulnerable workers are unpaid “trainees” or interns with no job guarantee. 
• A rising number of workers like Grab, Food Panda, and freelancing platforms brings 

forth new labor challenges. 
• Many young workers want to start their businesses but lack support. 

 
Type of Actions and how to carry them:  

• Campaign to end precarious work, contractual jobs by monitoring and recording 
abuses in industries hiring contractual workers 

• Call to ban exploitative contractualization practices and enforce regularization 
policies through mass mobilization and social media presence 

• Initiate legislation to pay and protect apprentices and interns 
• Provide free training for first-time job seekers  
• Raising awareness regarding decent work and the prohibition of discriminatory 

practices in hiring 
• Advocating to recognize and protect platform & gig workers, including passing of 

laws recognizing them as workers with rights to: 
o Social security system and social health protection 
o Safe working conditions. 

• Campaigning to legalize companies’ accountability to platform workers 
• Conduct training to access to livelihood funds, creation of a Social Solidarity 

Economy (SSE), accessing government incentives and capital, mentorship, and 
digital tools. 

 
 
Climate Justice and Just Transition for vulnerable workers in climate-affected areas 
 
Explain:  
Why do this theme is priority in Continental level:  

• Asia is highly vulnerable to climate disruption, threatening millions of jobs. 
• Despite significant economic growth in many Asian countries, income inequality 

remains a pressing issue. Wealth is often concentrated in urban areas, leaving rural 
populations marginalized. 

• Rapid industrialization and urbanization have led to severe environmental 
degradation in many parts of Asia. Marginalized communities often bear the brunt 
of pollution and climate change impacts. 

 
Type of Actions and how to carry them:  

• Launching “Just Transition Now” Campaigns: 
o National Just Transition Dialogues led by trade unions, youth groups, and local 

government to ensure workers in fossil fuel, transport, agriculture, etc., are part 
of the green transition planning. 



o Joint development of a "People's Transition Framework" centered on workers’ and 
communities’ rights, not corporate carbon markets.          
• Creating a solidarity network for indigenous youth, fisherfolk, and peasant 

communities facing displacement or militarization in eco-zones. 
• Joint campaigns to stop destructive mining and reclamation projects, in alliance 

with environmental activists 
• Campaigning for universal social protection floors that include: 

o Climate disaster-affected informal workers 
o Cash transfers for displaced workers due to floods/typhoons 
o Insurance for farmers and fishers 

• Facilitating Education & Formation 
• Publication of modules or primer on climate science, labor rights, agroecology, and 

policy advocacy. 
• Integrating climate education in union member formation and in organization 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



LEARNING FROM THE CURRENT PROGRAM AND CONTEXT 

DOING MORE (2027–2031) 

   Campaign on the Expansion of Universal Inclusive Social Protection 

   Continue the Promotion of Formalization of Informal Work (towards decent work) 

   Advancing the rights of workers in the digital platform economy  

What to DO LESS (2027-2031) 

• Fragmenting or reactivating campaigns by jumping from one issue to another 

without continuity (e.g., every trending news). Instead, consolidate campaigns 

under a strong theme that reflects our vision as workers, trade unions, and social 

organizations. 

• Designing programs without youth participation. Instead, increase and encourage 
youth participation in the decision-making process. 

• Focusing mainly on formal sector solutions. For example, limiting union actions and 
strategies on structures, or legal mechanisms available in formal employment 
settings, such as regular workers with contracts, clear employers, and government-
recognized labor standards, while unintentionally ignoring the growing number of 
informal, contractual, or precarious workers. 

What to CONTINUE Doing 

• Grassroots education on labor rights, social rights, and climate justice with data-
driven advocacy and research 

• Youth leadership development in unions and synergies 
• Participating in social dialogue & negotiation processes 
What to STOP Doing 

   NONE, but a matter of prioritizing the action campaign and concentrating the 

available resources.         

Thank YOU! 

 


